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To

All Regional Director/Director I/c,/Joint Director llc,
ESI Corporation,
Regional Office/Sub Regional Office

Sub: Extension of thE! ESI Scheme to Construction Site Workers-reg.

Sir,
In partial modification of Hqrs. Instruction No. 4/99 vide a circular No. P-12(1l)-

1l/27/99-Ins.IV dated 14.06.1999, it is informed that it has been decided to extend the ESI

Scheme to the construction site workers deployed in the implemented areas w.eJ 01.08.2015.

The Regional Directors/Director/Joint Director I/c are advised to undertake measures as

under:-

I. All the construction agencies which have already been covered u/s 1(5), their site workers

also be covered and other construction agencies which may now come under coverage by

adding construction site workers.

II. The list of construction agencies/units covered under EPFmay be obtained for survey.

III. List of construction units paying cess towards Construction Workers' Welfare Board and the

construction workers registered for benefit under Building and other Construction Workers

Welfare Act, 1996 be obtained and surveyed and the benefits extended to such workers by

board also asked for.

IV. The Office of the State Labour Authorities may be approached for any supplementary

information for survey and other benefits extended to such workers.

V. Due publicity by release of Press Note/Public Notice for bringing awareness among the

employers and employees of their legal obligation for coverage of construction site workers

may be given apart from holding interaction with the representative body of the

employers/employees.

VI. During surveys, the details of workers with their Aadhar Card Number, RSBY Cards and

BOCWAct Registration Number may also be captured to the extent available.

VII. Pehchan Camps for capturing biometric and issue of Pehchan Cards/Aadhar Cards seeding

may be arranged.
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As it is to be ensured that all the construction workers are extended coverage by

31.12.2015, you are advised to undertake the above task by launching special drive and

submit progress on fortnightly basis in the enclosed proforma to ac-revenuehq@esic.in

This issueswith the approval of the Director General.

Enel: As above

Yours faithfully,

(ARUN KUMAR)
ADDL. COMMISSIONER (Rev.)

Copy to:
1. PSto DG/ FC/ CVO/ MC/ AC (ICT) Hqrs. Office for kind information.

2. Director Finance / MSU

3. Website Contents Management, Hqrs. Office, with the request to upload this

instruction.

4. Hindi Cell for translation.

mailto:ac-revenuehq@esic.in


NAME OF THE RO/SRO/DO
PROGRESS REPORT FOR THE FORTNIGHT TO _

I No. of Construction Units No. of Construction Site Workers
already covered with ESIC additionally registered by the Employer/

subsequent Survey

II No. of Construction Units No. of Units surveyed No. of employees
registered with EPFO/State and brought under covered
Authority (Unique Employer coverage
excluding already covered
under ESIC)

SIGN. OF THE AUTHORITY
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ESIC Chinta Se Mukti
No. P-12/11/11/60/201O-Rev.II Dated: 31/07/2015

NOTICE TO EMPLOYERS

SUBJECT: Coverage of all the Construction Workers/Employees under Employees'
State Insura nee Act.

1. It has been decided to extend the benefits of the ESI Scheme to the construction site

workers also, located in the implemented areas w.eJ. 1stAugust, 2015 vide instruction no.

P-12/11/11/60/2010-RevJI dated 31/07/2015 in partial modification of the earlier

Instruction on the subject. For the coverage under ESI Act, the Construction Site

Workers/Employees are also to be considered.

2. The ESI Scheme is already applicable to employees engaged in the offices of the

Builders/Construction agencies. As per Hqrs. Office instruction No. 4/99 dated 14thJune,

1999, the construction site workers were excluded from ESI coverage.

3. In view of the above, all such employers, employing Construction site workers, are advised

to get these workers enqaqed on the construction sites in the implemented area registered

online. They may send these workers and their families to the nearest ESIC Branch Office

for their photography and capturing of biometrics so that Pehchan Cards could be issued to

the registered workers/employees for availing benefits under the ESI Act.

4. Once covered under the Act, the construction site workers/employees will be entitled for

benefits of complete medical care (from primary to tertiary medical care), as well as a

range of cash benefits in times of exigencies of employment injury, death, disablement,

maternity and unemployment.

5. With effect from 1.8.2015, all the provisions of the ESI Act, 1948 as amended and Rules

and Regulations as framed thereunder, are applicable to all such employers employing

construction site workers. The employers are legally liable for compliance as per the

provisions of ESI Act, 1948.

6. The ESI Scheme is also extended to those Construction agencies, which were earlier not

covered due to employees in their offices being less than coverage limit but now will be

liable to be covered after addition of construction site workers.
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EM·P.r.,OYEE~I ST.~TE INSUR..\NCE CORPO:.;'A'l'I0N
~£~~~€':'~~l!~~~f>!~b7:':'~QC12.!_~2!J'l£~'!

NO.P--12 (11) -11/2 7/99-In 5. IV ba1;:ed:.14thJune, 1999

Instruotion··No-~ 4/99To

The 'R'egional oirector!Dj.rectorl
Jt.Director (izJ.~:ha,r;:g~), .
Reg16ri'a1':::·lffilcE!!Sub::':RegionalOffice,
ESI Corpo-:-ation,

~, ~."

. .-----~~-~------~-------~.,
Subjec't: -: Cover-ageOfc'oI'lstructio~' agencies/offices .ofthe.buil-

der$ under the E8I Act, 1945 ~clarificati6n thereof.~ . ~~~****~**.
Sir, "

Reference,s have .been received from some Regiona~Director8 .
. seeking cla~ificat~on,regarding coverageo£ construction agencies!
Offices. of builders particularly on the point es .to whether the
con sccuccf.on worl<I?'rsworking in' the' constiuction s1:t;es ~re to be

" , .

',taken' intb consideration" for the purpose of Cove"ge bf~ the
consti:uc:tion agtancie~/offices of. Ql;lilder~ ~der $ect!6n' 1 ('5) of"
theES! Act as a. I shop' ~.

~e rr-'.ttel::-was e,~am!ned?t Hqx:s.• =r--. and it. is informed
that. ~t'}~.9.-:~~~ee~l·ti\epolicyofthe Esr Corporation no:t to' cover
the workeJ;iseng,:lged by the construction:··agency.· who belong to the

. . ) . "

uno~'ganised .seccor- due' t,othe peculiar char'acteristi'cs at' ,thfe
\ " . . . .' ..... . . emplqynu~nto·

~~ .ccnstructi-on inch.l~try .and the peculiar nature of/worKers engaged
in' it~ In con st.z-uccLon i~dustrythe work: is caJ;'rieq out through
the .conatiruot.Lon workersa·t· t:;he construction sites' where the

- ,'.. .
projects tl-r~ sit:u·ated. Theworke~s engaged in it 'aremobile
an.dmigrat;ory' in nature •. The .criteria and dur;ition' of employment
also va~ £.r:qm..~.'-:work .to ~ork. DUeto th'e nature of' 'emPloy- .
ment;' and the nature of work place1-invob.r!Ag·the, COri.struction
worker~:epforcement of ESI .Act in.' respect of such workers. ·and
organi·~#lS1Medi·ca.l.~ otherfacfl~ties for them which are normaLly "
availc3bl,e unaerthe ESI.$cheme will be diffi~ult •.. The,refore, the

. ..- . " I " . i. . " "
e~isting 'scheme under the' ,Est! Act is neither appliaablenor suitable
• ••.. fl· .', '.' . .

for workers engatgedin ,con·str.uctiOQsites. Hence the following
aqtiQns .may-pl~a.:s~ 'be ~ak~n,for co~era:ge ofcons'truqtiOJ; ag~ncy/.

! '.:..'r ::: : .. ~'./
c:= .
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Offices of the Bufldersi- "

;:;~'o~:n~~~'~~!~~n 0;;:::~3:n:~~::;i:::.l:~:':i!~'~::du::
LmpLeman tea ar,eas are cove:.:-cilileundo .z: ;';:,e' Scheme.' However., ,
,i t. may be 'ensured'that thE! criter10~ of 20, Or more 'perSORS '

is applicable ,to such employees· only who are cover,able. under
_, , ." :S~c.:t.ion 2(9) b:E the ESJ:"Act.

..••.. ,.

2. such workers who areien,gaged by'con13truc(-:-ion agen,eies and ,are
working on the si,tecf the: prdject,' ahou Ld not be considered'

. '. ..'"... -. '. ' ..
forthepu~po's.~· of coverage 'of an '·establishment' dealinq with
construction activities, " ,

I
,

'.,~3. Such construct~lon w-orke:rs a.re to "be taken into consideration
for coverage un<:l-ersection 2{9) as Iemploy'ee" who ar~ engaged
di~ec:tly in a <:overed, f c'ctory "by .the pr1nc-ipal employe%:or
'thrOU9? 'ari immE~~ateempl'oyer.·

....
. 4 •. 0nly ',;mployee!3 of theconstructlooager:-=ies whO are' posted, in

the offic,e-~~-are £0 ~ taken in~o'considera~
tioh for. the d>verage c-f ,:~eunit •. ' i , • .

5. Some of· :the r~!~lar 'emp·l.oy~esof' the .constclctibn"agenc1es
tno~t;;lJ tech"1icc~l '~taf~' such aSEngineer~~"'SUpe~i'sors e·tc.~:
who.a~e. r~~la.t; empl,oyees of' t~e c~n~~ructl~n ;aq~ncy' but are'

. \

. -" .. , hCirfifall:,p5'pnt. t,o, t:hework··sit~ pe.':"io.c.ic;:.llY/..are t9,be taken
'·intcieccou~'t for'· the.'purPosa of.cover·age of the establishment
under' Section 1(5).

($." In· r~spect qf those emp l oyee s 'whd are thot,lqh t:',.gular ~mpl~ees

,of the construction Agency butremalnon 't"':t..:.'at the 'site<'s) ~
, I of the c9nstrUction '~in non-imt>iemented. at-eas' fo~ a peri'od
.' of' mer-e .t.hen' ,7 ·months in a yearlcon •.tributioo may. 'n'ot be charged
. subject, 'to ·the ~ployer s~~:k1.ngexemp~.:!,onu~der sec1;i~'n88 of'
'~e . ESI Act, ,i~ respect of t"~Qse eC'(lployees. .

~,:
. '. ~

:." . -. Yours faithfully,
,Hindi Ver13ion will follow,.,

(' S.P. s.--'~M":-"r-~-
, . ADDL~:COiY"MiSSIONER(REVENUE) .

.' CoP~t forwacled to· .Aoddl.C~i~sloner(P&A), Add'l.c9rmlissioner·(Ben.)~·

. Direct.or(rtRD), Dir,ectorCPW) r : Di~ector(MSU) I Add.com. (vig~,L
~-. 'Directot(Finarice)and all, 'B~'anche's of ,Hqrs •. Office'.,

. . .:J.( .\-1L.";"~~~.i,.'
• ~ __ ~-.:_~_':...~} •••••'" ••••••• 'ft'l'1'1'I'


